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Executive Session – Confidential 
 
• Police Chief DiNapoli (5.1.21) 
• Deputy Police Chief Lucontoni (5.1.21) 
 
Ø Due to the COVID19 Virus, and restrictions for gatherings, this meeting took place virtually on Zoom. To comply with the Governor’s orders 

that there be no gatherings, this meeting took place virtually. 
 
The Executive Session (es) was part of the Wenham Select Board posted meeting of April 27, 2021. 
Materials used in the preparation of such minutes and all documents and exhibits used at the session, may be withheld from 
disclosure to the public in their entirety under sub clause (a) of clause Twenty-sixth of Section 7 of Chapter 4, as long as 
publication may defeat the lawful purposes of the es, but no longer; provided, however, that the es was held in compliance with 
Section 21.  These minutes will not be released until approved for release by the Selectmen and notice of such approval has been 
entered into the regular minutes. 
 
In open session, at 5:30 pm, the Selectmen voted unanimously by roll call vote to enter into executive session under M.G.L. Ch. 30A, § 21(a) (2) – 
To conduct strategy sessions in preparation for negotiations with nonunion personnel or to conduct collective bargaining sessions or contract negotiations 
with nonunion personnel regarding union contract negotiations for Police Chief DiNapoli and Deputy Police Chief Lucontoni and to return to open 
session. 
 
Select Board present: Gary Cheeseman, Chair; Catherine Harrison, Vice Chair 
Also present: Tom Younger, Interim Town Administrator; Catherine Tinsley, Recording Secretary 
 
• Police Chief DiNapoli 
Mr. Younger reviewed that Kevin DiNapoli’s Police Chief contract was approved in November 2020 but the final version did 
not include the police accreditation stipend as intended by the Board.  Deputy Chief DiNapoli has been receiving this stipend 
and the previous Chief also receives this stipend as long as the department retains its accreditation.  This is a $2,000 stipend and 
is in addition to the Chief’s base salary.  The Chief’s base salary of $141, 000 was questioned and will be confirmed before the 
next meeting.  
 
• Deputy Police Chief Lucontoni 
The “contract” used for the current Deputy Chief was used as a template for Deputy Chief Lucontoni, and reviewed by Town 
Counsel. Mr. Younger pointed out that Town Counsel made some changes including that this is a Memorandum of Agreement 
because the Deputy Police Chief position is not a contracted position.  He noted that only 7 town employees have contracts 
with the town, including the Town Administrator, Assessor, Library Director, Fire Chief, Police Chief, DPW Director, and 
Town Clerk. The Memorandum of Agreement mirrors nonunion employment policies. Mr. Younger explained in detail that as a 
management position, the Deputy Chief does not receive overtime unless authorized by the Select Board.  The way the Town 
has handled this in past contracts was to pay the Deputy Chief (Captain) overtime at the highest pay rate of the union officer.  . 
He explained that overtime for the Deputy Chief should be a set rate in his contract and should not be based on someone else’s 
contract because a nonunion person’s compensation cannot be tied to a union contract.   The Town Administrator will meet 
with the Deputy Chief (Lucontoni) regarding this set rate and report back to the Select Board.  
 
The Select Board will review the Memorandum of Agreement (MOA) when finalized and vote in public session.  
 
The Select Board voted unanimously by roll call to leave executive session at 5:57pm, and returned to open session and to reconvene at 6:30pm  
 
 
 
Respectfully Submitted By  
Catherine Tinsley 
4.29.21 
 
 


